REVISED RESUME OF KEY PROJECT TEAM & ORG CHART

	This template must be used.  Modifications to the format of this template may result in disqualification (i.e. altering font size, altering font type, adding colors, adding pictures, etc.).  You may delete instructions for more space.

[bookmark: _Hlk220581476]Resume page limit: Four (4)-page max for the key roles* (identified below with an asterisk) 
Two (2) page max for other Project Team Discipline/Roles listed.
[bookmark: _Hlk221002930]Organization Chart : One (1) page max 11”x17” submitted as a separate PDF from the resumes.

The Consultant(s) shall prepare and include a Project Team Organizational Chart that shows the project team members assigned to various disciplines.  The Project Team shall be comprised of the leads and 2-3 support team member for each of the Project Team Roles & Disciplines listed below and shall indicate the lead individual for each of the discipline/roles and identify the sub-consultant they are employed by if not the prime consultant.  The Organizational Chart shall identify the Project Manager who will serve as City Light’s point of contact for the contract management, and the key personnel who will serve as City Light’s technical points of contact.  The Organizational Chart may include other roles and disciplines that comprise the project team which are not required to submit resumes as indicated below.

Consultant shall submit resumes for the discipline lead in the areas listed below documenting experience and background for similar projects as described in the scope of work. Identify the role and discipline, total years of experience, years of experience with the firm, and license information for each resume. Demonstrated experience will be established by at least three relevant projects in the past ten (10) years for each discipline, and the person’s role on each project shall be identified.  Proposed Project Team members can be identified as the lead for more than one discipline provided that their resume demonstrates their qualifications in each discipline.  If desired, additional people supporting the lead person can be identified and listed in the org chart to fill a particular role or discipline; their resume can be provided, however, the total number of resume pages submitted per role/discipline shall not be exceeded (i.e., the combined pages of resumes submitted must be less than the maximum specified number of pages).
 
Project Team Roles & Disciplines
· Project Manager*
· Mechanical Engineer*
· Electrical Engineer*
· Civil Engineer*
· Structural Engineer*
· Non-hydro generation/storage
· Dam Safety
· Geotechnical Engineer
· Environmental Permitting

Consultants must identify their proposed project team structure by name and role/job title. 

Following contract award, the City expects the selected Consultant’s project team to be comprised of the lead individuals responsible for the roles identified above. The term “lead individual” (or Key Personnel) is defined as the person recognized and identified by the Consultant as having the greatest expertise and responsibility for completing the day-to-day tasks, on-site activities, and requirements associated with each role. In other words, the Key Personnel are expected to devote the greatest time commitment at the operational level (rather than an executive, partner, or other leadership staff that will be less directly involved in day-to-day operations). These project team roles cannot be removed or replaced without written approval by the City.

Proposed project team members cannot be replaced without advance notification, review of qualifications, and written approval by the City. 
At a minimum the resume should include:
· Name of Person & Title
· Current firm name
· Key personnel position 
· Employment history for the last 5 years
· Education (institution, degree(s) earned, & year)
· Professional registrations and licenses (type/state/year)

Relevant project experience, including:
· Name, Owner, location, and date of the project.
· Description of individual’s role on the project and how it relates to the work to be performed.
· Key results produced by the individual, including associated measurements of success.

Key Project Team Members will be required to participate in the Interviews, if held (individual interviews, no group interviews).
 
(You may delete all of these instructions)

	



	Name:
	

	Title:
	Independent Consultant / Subject Matter Expert 1 / SME2



	Resume: 
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